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POSITION DESCRIPTION 
Statement of Differences 

Interdisciplinary. GS-12 TEMPORARY POSITION 
040 1 Life Scientist 
1301 Environmental Scientist 
0408 Ecology 

The incumbent serves as an aquatic stream biologist/aquati~ stream ecologist with specialized knowledge of high gradient stream systems in the Wetlands, Coastal and Oceans Branch. The incumbent works with Branch staff to assess water quality conditions in streams impacted by mining and other land use activities, as well as determine anticipated impacts from proposed mining projects. The incumbent will recommend methods to avoid and minimize impacts, assist in the development of field protocols, policy changes, permitting program requirements, and training related to stream and wetland management. The incumbent is responsible for managing administrative and environmental protection work that includes technical, communication, and 
programmatic duties. 

Duties and responsibilities are essentially the same as described at the GS-13 level, except for the following factors. The incumbent for this position will work at a lesser level of independence and authority. Assignments for this position will be less controversial. The incumbent will 
receive guidance and direction from more senior staff and management. 

Factor 3-3 Guidelines 275 points 

The scientist evaluates, interprets, selects, and applies guidelines to specific cases and 
requirements; and adapts and modifies existing guides in applying established methods and practices to new situations or in relating new assignments to precedent ones. 

Factor 5-3 Scope and Effect 150 points 
The purpose of the position is to assess water quality conditions in streams impacted by mining and other land use activities; to determine anticipated impacts from proposed mining projects; and to recommend methods to avoid and minimize impacts, assist in the development of field protocols, policy changes, permitting program requirements, and training related to stream and wetland management. The work performed comprises the basis for pollution abatement efforts in assuring conformity to national and regional regulations and guidelines established for the protection of the environment and the health and safety of residents within the eight states of Region 4. The incumbent's recommendations and decisions impact agency, state, and local water quality management programs, and environmental objectives. 
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POSmON DESCRIPTION 

Interdisciplinary, GS-13 TEMPORARY POSITION 
040 1 Life Scientist 
1301 Environmental Scientist 
0408 Ecology 

Position Number. 
Organizational PD Code: 

BACKGBQUND; Wetlands, Coastal and Oceans Branch, Water Division, Region 4, United States Environmental Protection Agency, Atlanta. Georgia. The Branch is responsible for the wetlands and marine regulatory for Region 4. The wetland regulatory program oversees the Clean Water Act Section 404 permitting program. works with the state agencies and United States Corps of Engineers involved in stream and wetland protection and restoration, and implements and coordinates partnership activities to preserve, restore and enhance wetlands and streams. The wetland regulatory program provides assistance and direction to states, federaJ agencies and tribes on technical and programmatic aspects of wetland and stream management practices and coordinates national and regional policy for the program, all within the context of watershed management. 

INTRODUCTION: The position is an aquatic stream biologist/aquatic stream ecologist with specialized knowledge of high gradient stream systems in the Wetlands, Coastal and Oceans Branch. The incumbent works with Branch staff to assess water quality conditions in streams impacted by mining and other land use activities, as well as determine anticipated impacts from proposed mining projects. The incumbent will review chemical and biological monitoring data and reports and investigate coal mining and other impacts to stream biota within the context of watershed management and restoration. The incumbent will recommend methods to avoid and minimize impacts, assist in the development of field protocols, policy changes, permitting program requirements, and training related to stream and wetland management. The incumbent is responsible for managing administrative and environmental protection work that includes technical, communication, and progranuruuic duties. 

MAJOR DU1JES AND RESPON$WILITJES; 

Performs work to support the Clean Water Act Section 404 permitting program, monitoring, data analysis and protection in Region 4's rivers, streams and wetlands. Reviews Section 404 and Surface Mining Control and Reclamation Act (SMCRA) permits to determine mining impacts on the aquatic environment. Makes recommendations to avoid and minimize impacts to the aquatic environment and waters of the U.S. Makes water quality recommendations to protect designated uses and improve habitat. Coordinates with the Clean Water Act Section 402 NPDES permitting program for proposed projects that require involvement by both programs. Assists in and makes recommendations for the development of field protocols, policy changes. permitting program requirements, and training related to stream and wetland management Works closely with state agencies involved in mining-related environmental management issues. 



Reviews mine reclamation and stream and wetland restoration plans. Determines if proposed mitigation adequately compensates for impacts. Recommends ways to improve mitigation to benefit aquatic communities and diversity within a watershed context. 

Analyzes water quality by investigating fish, amphibian. macro invertebrate and/or plankton populations and comparing them with the expected norm. Analyzes the composite bottom fauna community. 

Plans, coordinates, and conducts field sampling or studies using a variety of standard methods, procedures, and techniques. Compiles, analyzes and interprets field and laboratory biological and chemical data, and reports conclusions. 

Addresses industrial. educational, governmental, business and other sectors on matters dealing with water pollution and aquatic biology. 

Plans special surveys to assess stream and wetland condition, measure the influence of pollutants on the aquatic environment and investigate samples to identify the existing populations of aquatic biota in an aquatic environment. Becomes an expert with the various State stream and wetland assessment methodologies for assessing stream and wetland condition, and recommends protocol improvements that incorporates the best state-of-the-science methodologies. 

Operates, calibrates and maintains specialized scientific equipment used in aquatic biology. Uses basic GIS skills to generate GIS products helpful to determining cumulative impacts in a watershed context. 

Investigates non-point and point source adverse impacts to stream biota and recommends methods to reduce impacts. 

Prepares periodic and/or special technical, scientific reports and articles. Integrates knowledge of sciences, computer sciences, remote sensing, and/or data management to perfonn complex and detailed multi-media, geo-referenced analyses with state-of-the-art computer systems. 

Perfonns program administration work, or environmental liaison work, in order to accomplish the assigned environmental management and protection duties. The incumbent serves as technical contact on state or tribal grants or contracts related to these duties. 

Confers with regional attorneys on permitting actions and litigation involving the wetlands and stream programs, providing technical data and reports, as needed. Notifies the wetlands and stream enforcement programs of potential pennit compliance violations and enforcement cases. 

Program/Project Management 
Provides advice and assistance to state, local and/or tribal governments on matters relating to the development, execution, and monitoring of adequate environmental protection policies, plans, and programs. Using established EPA protocol, reviews, analyzes, and recommends 



modifications of routine projects or portions of complex plans and/or programs developed by state, local and/or tribal government entities to implement various provisions of state or federal environmental programs. Develops and analyzes data and prepares reports reganiing implementation by state, local and/or tribal environmental protection programs. 

Perfonns program administration work or environmental liaison work in order to accomplish the assigned environmental management and protection duties. 

Scientific and T e&hnical Analysis 
Uses analytical methods and techniques to analyze a wide range of scientific, legal, 
environmental protection. and/or environmental management issues. Using standard analyses and field studies, provides technical assistance regarding data review, quality assurance and sampling techniques to Regional staff, state and local agencies, private industry, and the general public. Prepares reports defming results of analyses, stating results and making recommendations as appropriate. 

Regulation Revjew!Implementation 
Reviews and implements environmental standards, guidelines, policies, and formal regulations. Reviews program guidance/regulations and provides comments in support of regulatory actions promulgated by the agency in a program or policy area. Develops technical analysis when needed in support of comments on proposed regulations or regional implementation of the same. Develops quality assurance guidelines to establish data quality. 

Factor 1-6 Knowledge Required by the Position 950 Points 

Knowledge, experience and education should include aquatic stream biology and/or stream ecology, flsh biology, aquatic entomology, hydrology and water chemistry. 

Knowledge of stream biocriteria, water quality sampling and stream and wetland habitat assessment methodologies. 

The position requires knowledge of applicable environmental statutes and regulations. Basic knowledge of Clean Water Act (CWA) programs, such as wetlands and streams (Section 404 ); the CWA 401 programs related to the state water quality agencies' water quality certification programs; the National Pollutant Discharge Elimination System (Section 402); the Water Quality Standards Program; activities as established by CW A Section 303 of the Clean Water Act; and the Surface Mining Control and Reclamation Act (SMCRA). 

Knowledge of federal, state, and local laws and regulations, documentation and reporting requirements, and lawmaking or rule making processes. 

Factor 2·3 Supervisory Controls 275 points 

The supervisor makes assignments in the form of broad functional responsibilities with broad objectives. The scientist independently plans and carries out assignments through to completion, 



and resolves problems in accordance with accepted practices. Completed work is reviewed for technical soundness, appropriateness, and conformance with policy and objectives. 

Factor 3-3 Guidelines 275 points 

The scientist evaluates, interprets, selects, and applies guidelines to specific cases and requirements; and adapts and modifies existing guides in applying established methods and practices to new situations or in relating new assignments to precedent ones. 

Factor 4-3 Complexity 150 points 

Assignments involve the interpretation and implementation of policy and program directives that generally require supplementation to provide adequate coverage for a range of subjects involving public safety and welfare, and the protection of natural resources. Individual assigrunents typically involve complex features, requiring modification or adaptation of conventional practices and criteria. 

Factor 5-3 Scope and Effect 150 points 
The purpose of the position is to assess water quality conditions in streams impacted by mining and other land use activities; to determine anticipated impacts from proposed mining projects; to review chemical and biological monitoring data and reports and investigate coal mining and other impacts to stream biota within the context of watershed management and restoration; and to recommend methods to avoid and minimize impacts, assist in the development of field protocols, policy changes, permitting program requirements, and training related to stream and wetland management. The work performed comprises the basis for pollution abatement effons in assuring confonnity to national and regional regulations and guidelines established for the protection of the environment and the health and safety of residents within the eight states of Region 4. The incumbent's recommendations and decisions impact agency, state, and local water quality management programs, and environmental objectives. 

Factor 6-3 Personal Contacts 60 points 

Contacts are with a wide range of professional and administrative personnel throughout the Agency, at other Federal Agencies, in state and local govenunent, Tribal government, private industry, academia, environmental advocacy groups, and in some cases, the media and elected officials. 

Factor 7-3 Purpose of Contacts 120 points 

The purpose of contacts is to influence or negotiate with others who may be skeptical or uncooperative or whose interests differ from those of the program represented. Issues to be resolved are sensitive or controversial. Contacts are also undertaken to plan, coordinate, or advise on work efforts or resolve operating problems dealing with others who are working toward mutual goals. 
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Factor 8-l Physical Demands 5 points 

The work is primarily sedentary office work. however physical effort will also be required. including field work. The work will require some travel. 

A current valid state driver's license is required. 

The employee must successfully complete 24 hours of classroom safety training and must hold regional certification that she/he has met this requirement. The employee must take 8 hours of refresher safety training each year. 

Factor 9-1 Work Environment 5 points 

Work is typically performed in an adequately lighted and climate controlled office. Will require some travel. There may be occasional exposure to moderate risks or discomforts due to field work associated with mining and other land use sites. 



STAFFING REQUISITION Print Form OUr Online Automated Recruitment System (EZ-Hire) electronically prescreens candidates and ranks them according to specified criteria. Your success In attaining high quality candidates using EZ-Hire will be based largely on the time you spend with your Human Resources (HR) Specialist 

during the~ process. Please c:onSih wtth yow HR Spedallst on the Items that follow. 

SF-Sl: WM-10.0/2.. 0rpn1ut1on: WPOtWCOB. 

Selecdng Oftldal's ..._ Tom Welborn PIIOM Nulllller (404) 562-9354 Fa.....,_ (404) 562-9343 

Phone Number (904) 232-2464 Fax Number (904) 232·1888 POIItlon Dttglpdon: Before recruitment can be Initiated, you need to develop a Position Desoiptlon (PO) that accurately reflects the 
duties and responsibilities of the job to be flied. PO's that were previously dasslfled may also be used ( submit the old PO COYersheet). Job Title: Env/Ufe Scientist/Ecologist 

Series: 1301/0401/0408 Grade(s): 12/13 

V..ncy lde1ttlfled In Succ•slon ~Plan: t....l __ ....... 

OUIJ--= F...._tla_nta._GA ____ ____J 

IPosltlons to FIR: t....,, ______ ..J 
Promotion Potential: t....~_s-_13 __ _, 

W-*~~~Fu_~_n_me _____ _, 

Type of Vacancy Announc.......t - Select One 

Dllaa•tled Frr I MI:IDeCegated Examining- Open to any United States CJtlzen- Nationwide 

Name Request (DE ont,): 

hlfat Q .... ORJ'yDa lfA!IIIIIIIiiMI!MU: 

Attach Resume and 
T~ (If appllable) 

_... Pr-doa • Open only to applicants who have served on permanent. competitive service~« certain non-competit!Ye appointing authorities. 

Cetcaln VellefanS m11Y ~apply, but do not reafve pre(en!nce points and selection prtortty. No one efse Is eligible to APP!y. E llglble andldates compete under EPA's 

Merit Promotion Plan piOCedlns. Dl'r Ill r 1 En n 'nlat- Any United States CJtizl!n may apply. Poslllons ille advertised under guidllnes oldie Deleg;rted Euminlng Agreement between EPA and die 

Olllce oiPenonnel Management (OPM), and constitute Fedenll Examining Procedures. Federal~ may also apply on dlese __.but f sNcted, may 

be R!qUifed to complete a MW protJdonaly period. v~ rec2M prefenlnce polna and have se1ett1on pdodly. 

sse Staftlng Requisition <R.v. 02108) 



EPA Order 
3110.20 

Approval Date: 11/14/2002 
Review Date: 11114/2005 FORM 1: Determination for payment of relocation expenses 

Life Scientist/Ecologist 
Position: Bnyiromnentat Scjeotist Vacancy I.JlllOUJJCeiJ]nt #: _________ _ 

Organization: Water Protection Diyision Location (city, state): A~tla""'n~g~. ~G~AL--::-----:--­In determining whether payment for relocation expenses would be in the Government's interest for an employee or outside candidate selected to fill the position listed above, I have considered the factors listed below. [Check off and add comments as appropriate] 

---- I. ubor market conditions, locally and elsewhere CoJ:IliDCnt: 

X 2. Availability of resources to pay relocation expenses Comment: Adequately skilled and diverse pool 
of candidates exists locally. 

X 3. Past recruitment experience with similar vacancies Comment: 

___ 4. Time constraints related to tilling the vacancy Co!DDICilt: 

___ 5 Diversity concerns related to filling the vacancy Comment: 

____ 6 .. Other [specity,___ ________________ Comment: 

___ 7. Other [specify) ________________ Comment: 

Based on my consideration of the above factors, I have concluded that: ___ [initial] lJJI in the Government's interest to pay relocation expemes. Payment of relocation expenses will assist in attracting qualified candidates. 
X [initial] J.t.ii.Dgt in the Gover:nmcnt's interest to pay relocation expenses. Payment of relocation expeoses is not necessary to attract qualified candidates. 

The vacancy announcement and any other solicitation for this position will be conaistent with the detmnioation initialed above. A statement consistent with this determination will be included in the vacaDCY andOUilCement for this position and in any related publications or documenla. 

Name: Ji.JL Y\y~.LLL Date /O· tJ 'J· 07 -fU" [signature] 

Title: Division Pirector Office/code Water Protection Divisjon 

[This fonn may be amended locally to include separate signature Jines documenting the recommendation, decision, and/or concurrence of specific management officials.] 



United States Environmental Protection Agency 
Federal Facilities Branch 

Sam Nunn Atlanta Federal Center 
61 Forsyth Street, SW, Atlanta, GA 30303-8960 

MEMORANDUM 

DATE: October 8. 2009 

SUBJECT: Justification for tenn/temp position for Region 4 

FROM: Iris Ashmeade, Acting Chief, Office of Human Capital Management and Workplace Innovations, Region 4 

TO: Deirdre Overbey, Shared Service Center Merit Promotion Program 

Region 4 requires a Life Scientist/Ecologist/Environmental Scientist for a term appointment to serve as an Aquatic Biologist for a new Mining Section within the Water Protection Division. The position is a term appointment because it is unclear at this point whether funding wiJJ remain available for the position beyond FY 2011. It is anticipated that the surface mining work will decline over time and the position will not be needed in the future. 

~J.l nu~ 'ff'" 0m. IAkUntrA 10-01-01 
jo-D'i- 07 

Approve:------------ Date:-----

Disapprove:----------- Date: 


